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Abstract
The dissertation introduces chapters one and three of a study investigating the underrepresentation of Black male senior leaders in the financial industry, focusing on their lived experiences. Financial institutions acknowledge there is a racial imbalance within their organization. They have relied heavily on diversity and inclusion policies to address the problem of improving minority representation and building an inclusive workplace. However, black men in senior leadership positions statistically fall behind their minority counterparts. 
By discussing the experiences of these participants, the research aims to provide valuable insights into the perspectives of Black males at the top of an industry where they are underrepresented. The dissertation will provide a platform for sharing their viewpoints on overcoming adversity and its impact on their careers. Expanding the current body of knowledge on this topic is necessary.
The researcher will employ a qualitative method, utilizing a phenomenological approach. The researcher will apply Critical Race Theory, African American Male Theory, and Resiliency Theory to understand the participants' experiences. This study intends to address existing knowledge gaps related to race and finance while contributing to the academic discourse on diversity and inclusion policies in the workplace. The researcher intends to collect data through four-round Zoom interviews and the researcher's observations, documented in reflective journals post-interview. Data analysis will be facilitated using software that employs coding techniques to identify patterns and themes.
The dissertation's overarching goal is to enhance understanding of race as it relations to finance and promote the development of diversity and inclusion in organizations. 
