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1. Diversity Reflection Political ideology

On a day New Yorkers head to the polls to vote in the New York Primary, I am reminded that the right to vote in America has a storied history of discrimination. Even in today’s society voting is not an inalienable right for all. Voting laws differ from state to state. Debates loom over the right of felons, the role of gerrymandering, and identification requirements for voters. These actions have supplemented the all-out suppression campaign that target the right to vote for minorities throughout American history. 
This August will be the centennial of the 19th Amendment, prohibiting denial of voting rights due to gender. Throughout American history the responsibility of who gets to votes has is given to white males. This nation was inhabited by the Native Americans before the first settlers from Europe arrived. Ironically, Native America were one of the last groups given the right to vote in every state only 70 years ago. One of the more contentious voter suppression tactics from the Jim Crow Era was the poll tax, which was deemed unlawful by the 24th Amendment. Even though the 14th, 15th, 19th, and 24th amendment was established to preserve one of the most solemn rights of American citizens, incidents of violations plagued the nation. In response to the violations Congress passed the Voting Right Act of 1965 that provided protection for voting rights that were granted by the amendments. This measure proved necessary as public officials disregarded the constitution in favor of ideology that incited exclusion and suppression of voters right. Unfortunately, the same act has needed several revisions to maintain fairness in elections and to offset the habitual actions of those that ignore laws and the Constitution to suppress peoples’ right to vote (U.S. Const. amend. XIV, XV, IXX , XXIV).
The fundamental right to vote is a freedom that allows votes express who will represent our ideals and beliefs. As a young man my political identity was shaped by my parents’ choices. I remember exercising my right to vote the first time. Prior to heading to the poll, I asked my parents who I should vote for and why. My understanding of issues and the platforms that each candidate championed was minuscule. Since those earlier days I have become more observant of who is on the ballot during an election year, but also the decision made by public official holding office.
The ideologies and policies of the current president’s administration and the previous president, President Obama are profoundly different. Another glaring difference can be seen in the levels of diversity of the cabinet officials that surround each president. During President Obama’s 1st term his 22 member cabinet make up was 45% minority and 32% Female. While the current administration’s 24 presidential advisory panel has only 4 women and 4 minorities, equating to 17% female and 17% minority. According to the New York Times, the current administration consists of more white men than the last 6 presidencies, trialing President Nixon’s cabinet consisting of 17 white men (Harrington, 2017). 
The importance of diversity for the Obama Administration can be seen in a 2016, presidential memorandum promoting diversity and inclusion in the interest of national security. The premise looked outward into the world as a determining factor of how the U.S. staff the department that linked domestic policies with our partnerships abroad. The Obama administration viewed the diversity of America as a vital asset to build bridges to communities at home and abroad, address foreign threats and aggression, and lead coalitions to promote global peace and prosperity. The memorandum noted that in addition to protecting Americans the initiative would use diversity and inclusion as recruiting platform to fill government agencies. The hope was to cast the widest net possible to attract applicants that offered different perspectives, skills, and backgrounds to resolve America’s toughest challenges (The White House Office of the Press Secretary, 2016)
	According to Laura Colby and Erik Larson the current administration has built a reputation for being anti-diversity. They point to the Justice Department review of affirmative action policies. Implementation of anti-immigration measures and the assault on civil liberties of transgender people protected by the 14th amendment’s equal protection clause.  Something that I believe is just as startling is the propensity for those that support an anti-diversity ideology to speak openly about discriminating against people as a necessity. In a Times Magazine article, the authors cited a former google engineer, who expressed “that men were more suited biologically to work in tech than women” (Colby et. al., 2017). 
The current president’s policies and tenor have made the need for diversity and inclusion imperative. Americans have seldom been this divided since the Civil rights era or even the Civil War. The importance of diversity in resolving societal problems is critical, but it cannot be a single sided solution. It will take an open dialogue between those that share the ideas of the former Google Engineer and people that support President Obama’s ideology that diversity is the X factor in resolving social issues. Without open and honest conversations with all stakeholders we will see political cycles where one ideology replaces the actions of the former office holders. Ultimately, we will see society descend into a constant turmoil about racial ethnicity and culture.
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2. Diversity Reflection High School Curriculum

From 5th grade through my senior year of high school I attended a school  renown for the quality of the education but also the character of the students. The school prioritized student excellence in all aspects of student life.  The school helped build character and confidence. The school was highly competitive academically. In the graduating class in 1995, More than 10% went on to study at Ivy League schools.  
Upon entering 9th grade students are allowed to choose their academic programs.  Most of the Students looking to go to an Ivy league school elect to take courses as part of the International Baccalaureate, IB others chose Advance Placement, AP to continue to challenge themselves and gain college credit before leaving high school.  The remaining students took honors courses.  In the 1990’s there was a shift in curriculum.  AP Philosophy and IB Psychology were added.  The new classes were coveted by the students.  To balance the demand the school added the courses to a new program called the Walden Experience.  The curriculum was a mixture of AP, IB and Honors, but there was an additional component to include volunteerism,  establishment of a mentor-mentee relationship with middle school students. A major difference from traditional classes was the delivery method.  Classes were delivered in a forum that emphasized the experience of the students while engaging in non-traditional school sanctioned activities. 
The Walden Experience was modelled after Henry David Thoreau’s, book Walden. Thoreau’s vision from the 1850’s was to gain a more unbiased understanding of the world through observation and personal contemplation.   The intent for the students in the Walden Experience was similar, to use self-reflection to stimulate group discussions as they relate to observed life experiences.  The programed interactions were designed to expose student to a variety of environments and people.  The student reflections, discussions and writing were used to give the student collective samples of diverse interactions either directly or vicariously. 
The Walden Experience was shaped by the ideology of transcendentalist movement leader, Ralph Waldo Emerson. The transcendentalist movement was based on the theory that all people are inherently good natured, and that people were more likely to be corrupted by institutions like politics or organized religion. The school framed this premise as all things are possible and that student did not have to conform viewpoints based on stereotypes.  In the context of diversity, idealism was something that allowed for open dialogue, that encouraged listening and asking questions.  The inquisitiveness became a ritual that was supported by a willingness to allow high student to be partner to their constructing their learning environment.
Now an adult, I am able to reflect on my Walden experience and how those years shaped my thoughts on diversity. I believe the foundation from my Walden experience is still intact, but I have not retained the same level of openness and curiosity of the social differences. There have been several experiences outside of the classroom, more specifically in my professional career that has cause me to put my guard up.
I recall an in incident while working at Thrifty Car Rental at the Buffalo Airport. The franchise was in the process of being sold.  The new owner wanted to re-interview the entire staff.  Before I met with the new owner, he had made his mind up that he was not going to retain me.  He didn’t ask me any questions.  He made one statement, he said “Albert, you and your kind are cancers in this world and what you do with cancer is cut it out”.  After that moment I stopped listening. I sat there and let this man berate me for another few minutes until I left. It was the first time someone had used race as a disqualifier, but it was not the first time it felt planned.  The man was so cavalier when delivering his message, as though it was his right to speak to me that way. I believe after the first sentence it was about try to inflect as much psychological damage he could before I left.
This was one of many incidents in my life where my race has been the subject of someone’s hatred. Each time my guard goes up a little more.  I try to remain open to new ideas similar to when I was in high school, however in this day there is a sense of uncertainty about when I can let me guard down.

