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1. Summary of White Privilege: Unpacking the Invisible Knapsack by Peggy McIntosh

The author, Peggy McIntosh shares her reflections as she sought greater understanding of the juxtaposition of privilege bestowed by gender and the advantages endowed due to race. McIntosh uses the disadvantages that women endure in comparison to male counterparts as a qualifier to set up the discussion of race privilege.  The relevance of privilege is an important topic in regard to diversity and inclusion. Equality, whether it is gender equality, racial equality or any subject matter that pronounces inequality hampers inclusivity and limits efforts of diversification. 
McIntosh presents the idea that privilege is subconscious but explains relinquishing influence that privilege provides needs to be a conscious decision. In doing so, notes that men recognize the inequities between men and women, however they will not accept giving up some of the influences of male privilege to allow females to have more. The author uniquely contrasts this theory with a recollection that some women of color view white women as oppressive. This contrast allows the author to better understand vantages and the dilemma of sufficiently understanding the plights of non-whites. 
	The writer attempts to isolate the elements of what she calls, skin color privilege as opposed to other identifying demographics like “class, religion, ethnic status, or geographic location, though of course all these other factors are intricately intertwined” (McIntosh, 1988, p.2). It her enumerating the daily effects of white privilege that she comes to realize the depth of the problem. Several of the daily effects educe sentiment of inequities that resonate in non-white communities. The recounting of personal scenarios of privilege exhibits the level of institutional and generational conditioning that are perpetuated in society, according to McIntosh “such privilege simply confers dominance because of one’s race or sex” (1988, p.3).
The writer closes the discussion with a call to action to distinguish between earned strength from unearned power.  She makes an astute observation that whites may not acknowledge racism because they do not see being white as a racial identity (Mcintosh, 1988). When you take into account Mcintosh’s list of the daily effects of white privilege, the lack of perception by whites and their privilege are reinforced. In addition, the thought that acts of racism exist only in the pejorative is another misconception that needs to be reassessed.  Unintended racism is still racism.
When implementing diversity and inclusion measures, as managers we have a responsibility to others to understand barriers that may impede implementations.  Personally, this includes recognizing unconscious bias or even white privilege. Our personal misconceptions of how we see others and ourselves can have a negative impact when attempting to implement change. Prior to making commitments to change agendas like the World of Difference Institute Pledge or the International Bill of Human Rights it is necessary to reflect internally to ensure implementation is not stifled (Mor Barak, 2016). I believe McIntosh does this in her article and something we all should consider as we move forward in seeking a more diverse and inclusive society.
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2. Summary of Hundreds protest against Bill 21 at dual rallies in Montreal by Simon Nakonechny

The struggle to preserve ethnic and cultural identity in western democracies is increasing challenged by nationalistic views.  Those that oppose particular expressions desire a more homogenous society where norms comprise of standards set by specific groups or classes. In the United States the First Amendment of the Constitution protects freedom of speech, religious expression, the right to assemble and the ability to petition the government for remedy of grievances.  We often hear the first amendment is fundamental to democracy. However, history has shown that all speech receives equal protection under the law.  Although the nature of hate speech often threatens the stability of society because of its decisiveness and inflammatory language. Despite numerous events of violence and The United State Supreme Court ruled as recent as 2017, in Matal v. Tam that denying trademark licensing due to inflammatory remarks in reference to race or creed was unconstitutional, defying the First Amendment (Matal v. Tam, 2017).
Across America we are witnessing people expressing their first amendment rights.  Protests and rallies denouncing the aggressive policing of blacks in America has taken center stage. Those that are opposed to this action and those that are favor are afforded the opportunity to express their view equally. Canada’s Charter of Rights and Freedoms offers similar protections under the law.  Although what does a nation do when civil liberties of expression are legislated?  The article by Simon Nakonechny bring to light the provincial legislation that seeks to prohibit public employees from wearing any religious symbols at work. Bill 21 as it is titled in the article is measure introduced by Quebec Nationalist Francois Legault, party leader of the Coalition Avenir Quebec. Legault has championed the secularism bill in response to similar measures failing in previous years.
In an exhibit of dissatisfaction of Bill 21, Canadians gathered in protest to fight for preservation of their civil rights.  While Legault expresses separation of church and states the bill would make it impossible for anyone whose religious attire is a way of life.  These individuals would not be able to hold certain positions in government because the law would discriminate against them because of their religious practices. Secularism is based on exclusion, removing religion from government. However, the article points out that even though religious practices of Catholic, Judaism, and Sikhs may differ. The attempted religious suppression has united the different sects. “Representatives from the Catholic and Anglican dioceses, Montreal's board of Rabbis, the United Church of Canada and the World Sikh Organization of Canada” have protested together (Nakonechny, 2019).
According to Mor Barak, Canada is a participating member to the United Nations’ International Bill of Right, which is a covenant between member nations that promotes the preservation of civil rights and freedoms (2016). It is troubling to see that despite Canada’s involvement; legislative action is allowed to proceed that goes against the covenant they joined. If we want to be a truly more inclusive society, we must start behaving in a manner that reflects our commitments.   
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