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This paper will serve as a culmination of learning that was manifested through a series of faculty, student, and alumni driven exercises.  The Research Seminar class was modeled using the constructivist perspective that positioned students to enhance their learning through social collectives.  Through the learning groups students were able to see and understand how concepts and solutions are viewed through different perspectives.  Through professor lead lectures students were encouraged to use critical thinking. On routine a basis Alumni of the doctoral program exhibited their implementation of critical thinking through their research.  The third component utilized a combination social interaction of the student collective and independent study. Through learning activities, assignments, and presentations students were able to use their peers to gain a better understand of the subject matters presented.  The following writings are a representation of the writer’s reflections of the Research Seminar weekly events and topics.  

Retrospection
When starting any new endeavor, the unknown can stir emotions of anxiety of what will happen next.  Entering the Ph.D. Program at Niagara University evoked the same sentiments.  The structure of the Research Seminar orientated students to successfully navigating the program. The guidance of Dr. Polka and Dr. Huber have been invaluable, when coupled with the advice of the series of guest speakers the class has been essential in formulating expectations and understanding of future events.  Any apprehension pertaining to how to proceed or what to expect has been removed.  The bonds that have developed between students during the course of the semester  have been extremely helpful.   The links have furthered understanding and cooperation, building an esprit de corps in Ph.D. program and a sense of belonging to Niagara University community. 
[image: ]Digital Portfolio
[image: ]The digital portfolio was a fun exercise that brought the class together and facilitated the class learning more about each other.  By making the presentations available prior to class it allowed classmates to get to know each before they were  presented. 
[image: ]	To show the class who I am as a person I wanted to show through pictures and words the things that define me.  The groupings of phrases show who I am, what I believe in, and a philosophy I adopted that I want to demonstrate to others and to know I am doing the right thing.  
I believe my educational background is clear.  However, I perceive I have been successful  because of perseverance.  I am far from the being ideal student, however I strive to be a good role model for my kids through my educational achievements. 
[image: ][image: ]I have spent most of my adult life leading people.  Although, to my own admission I wasn’t an effective leader till I learned how to take an interest in the wellbeing of the people that I was charged to lead.  During my time in the Military I learned that taking care of others can lead to shared and more sustainable long-term success.  
[image: ]My interests vary, but I enjoy traveling and being immersed in different cultures.  Through exploring other countries and cultures I have developed a different perspective on life and a better appreciation for what I have. I applied to the Ph.D. program because I believe it is the logical next step to continue my personal and professional development.  My goal is to further my interest in becoming a better leader.  The jobs or positions I identified on the slide are roles that I aspire to hold one day. 

Group Presentations
As part of the Research Seminar curriculum all students were divided into a primary group and a secondary group. The groups were tasked to complete an assigned reading and present their findings to class.  This gave the students and opportunity to teach each other and reinforce the collective learning model.  Primary group 4 consisted of Angela Hall, Shirley Radford, Mohammad Al Muhannaa, Nabintu Kalimira and me. The group was assigned Chapters 6 and 10 from the Research Design:  Qualitative, Quantitative, and Mixed Methods Approaches book by Creswell and Creswell.  Angela and Shirley accepted the responsibility of presenting Chapter 6, while Mohammad, Nabintu and I prepared a presentation for Chapter 10.  
The secondary group was assigned to read and summarize the first half of the Gorard text, Research Design: Creating Robust Approaches for the Social Science. The secondary group was comprised of Miyan Mahbub, Son Bui Nguyen, Shellonnee Chinn Whitehside, Shirley Radford, and me.  Miyan was responsible for Chapters 1 and 2,  Son Chapters 3 and 4, Shirley Chapter 5, Shellonnee Chapter 6, and I was assigned Chapter 7.  Both books focused on the structure of the dissertation.  However, the Creswell text was easier to use, while the Gorard text was more complex.   

Primary Group Presentation
Chapter 10 of Creswell and Creswell’s Research and Design: Qualitative, Quantitative and Mixed Methods Approaches text focuses on components of mixed methods research.  The chapter provides several diagrams to show the workflow of steps. Creswell and Creswell  shared the types of mixed methods designs.  Then expounded on the variety of complex mixed methods designs that researchers should consider adding validity.  Creswell and Creswell conclude the book offering factors to consider when selecting a mixed methods design. 

Secondary Group Presentations
Chapter 1, The book is titled Research Design: Creating Robust Approaches for the Social Sciences was designated for researchers in the social sciences.  Research design has been largely ignored in the development of new researchers, at the expense of focusing on methods of data collection and analysis.  Social science is an area of study that has been under scrutiny for validity.  Social science research is often overlooked by potential users such as politicians, and practitioners in the public service, due to the perception social science research findings are of poor quality. 
Chapter 2, This chapter looks at the concept of an overarching research cycle and suggests that different designs might be more or less appropriate at different phases in that cycle. Each research design covered in the book, and many others, has a place in social science.
Chapter 3, Introduces how to identify researchable questions. The first premise is that there are no intrinsically good or bad research designs. The second is that a research design can only be judged as more or less appropriate for the precise research question it is intended to answer.  Research questions can stem from a number of different sources for example a contract, an interest or autobiography of the researcher or a consideration of a theory
Chapter 4, Revolves around warranting research claims. The general validity of research findings has been researched extensively. The warrant is the part of the argument that shows how the evidence and findings lead (or not) to the conclusion stated It is a linking claim. is actually a kind of argument.  The findings must be believable, and the implications drawn from the findings must be logical. The argument must also be clear and comprehensible so that anyone interested in the study can follow it as easy as possible
Chapter 5, This chapter specifically discusses what it means to make a strong claim that something is the catalyst for another happening. It starts by questioning the need of the concept of causation at all and then proceeds to explain causes and effects are ideas that encapsulate a firm impression about the way the world works.  Causes  cannot be deduced just from observing effects and effects cannot be deduced simply by observing their possible causes.
Chapter 6, Identifying the samples and cases.  There needs to be a clear reason for not using the population and focusing on a ‘sample’ for the skeptical audience to be convinced.  Samples save time for the researcher.  Sampling can be a useful shortcut that leads to results that are close to being as convincing as those for a full census of the population being studied but for a smaller cost.  It isn’t reasonable nor ethical to conduct research with a sample size that is too small to gather a convincing answer to the research questions. 
Chapter 7, The first element of research design is determining the population and subgroups involved in any study.  The second element of research design is the allocation of subgroups.  Using comparators cases within a study are subdivided in two or more groups for comparison.  Researchers subdivide to get a  more detailed description.  It also can act as a control group and establish a basis for discovering a difference. There are several types of groups for consideration, but the book focuses on naturally occurring groups.  Those defined by researchers through methods like dredging.  



Personal Reflections
Rachael Rossi, Ph.D. Reflection
Dr. Rachael Rossi presented her dissertation, Why do GED passers fail to follow through with their college attendance plans? What stood out immediately was Dr. Rossi’s decision to use a three-article style dissertation.  At this point in the program I was under the impression that the structure of the dissertation was concrete. This approach exhibits a few positives, the studies are shorter, which can be more manageable.  However, since the analysis is approached from three different perspectives it is necessary to complete certain tasks in triplicate, for instance three literature reviews and three institutional review boards.  What sounded like a novel idea when first mentioned, made me rethink if this methodology is an ideal solution to conduct research.  My comments are based on the idea that conducting research on a topic from one perspective can be laborious, so the complexity of conducting a study using the qualitative method approach, then mixed methods approach, and lastly a quantitative approach, all focused on the same subject could be overwhelming.
	Regardless of any apprehension of following in Dr. Rossi’s footsteps, she provided good recommendations that I will take into account as I begin to consider my topic.  Dr. Rossi emphatically proposed that we write half a page every day.  Don’t get hung up on perfection, especially when writing early drafts.  Learn to write using the APA standard is imperative, but it is just as important to get words on the page.  Lastly, we need to be engaging when we write, and keep people interested.



Rolanda Ward, Ph.D. Reflection
Dr Rolanda Ward’s offered a different perspective than Dr Rossi, our guest speaker from the prior week.  Dr. Ward’s post graduate education was greatly influenced by her by her studies while obtaining bachelor’s and master’s degrees.  Dr. Ward’s background in social work helped shape her theoretical lens.  Understanding what drove her interests feed into her desire to become a good researcher.  Being a good researcher is something that she believes is fundamental to the doctoral program but also for professional advancement.  She reflected on how her job and personal experiences enhanced her ability to perform research.  She believed that in order to make a change you cannot be stagnant.  Dr. Ward has created her own opportunities through her pursuit of change and because of her determination she was able to obtain a job with the Buffalo Public Schools.  The position was the result of presenting her research to the superintendent, who allowed her to put her research into practice through a summer program.
	According to Dr. Ward one of her guiding lights was her relationship with her mentor. Her mentor provided invaluable assistance to her throughout her studies.  Dr. Ward’s mentor  provided direction for her dissertation and also gave her access to data.  Dr. Wards recommendation was to forge a mentor mentee relationship because it further career opportunities. What resonates with me about Dr. Ward presentation was how she described the importance of marketing oneself for the job or position that you want.
	My interest in pursuing a doctorate has been primarily for personal growth rather than for career advancement.  However, after listening to Dr. Ward’s advice as well as my peers I am beginning to rethink how I can use a Ph.D. degree to open doors to professional opportunities.



Fr. Kevin Creagh, Ph.D. Reflection
By the end of Fr. Kevin Creagh’s presentation I realized I had taken three full pages of notes, front and back.  I was fascinated by Fr. Creagh’s presentation, because of the difference from previous presenters.  Instead of presenting his dissertation on Building an effective bishop and president relationship for the mission of Catholic higher education: A case study of five bishop and president partnerships, he chose to use his time to reinforce Niagara University’s Vincentian Mission. Niagara seeks to provide a quality education to all, to transmit a vision of service to others who would later carry it on in their own lives. (Sullivan. L, 1994) A mission that resonated during Fr. Creagh’s presentation and one that I am sure was strengthened during his time as the V.P. for Niagara University’s Mission & Ministry.  
Fr. Creagh reminded me how fortunate I am to be in the program and in comparison, what educational opportunities exist in other countries.  He recommended we put our degrees to good use by making a contribution to society and to the academy of education. He was adamant about perseverance and expressed his appreciation for the cohort learning model.  Highlighting the unique nature of peer to peer learning due to the diversity of the program’s participants.  Fr. Creagh reflected on his relationship with his mentor, Robert Zemsky a faculty member at University of Pennsylvania. Validating the benefits of personal connections with peers and the faculty network that developed over time.
While Fr. Creagh did not speak at length about his dissertation, he did provide helpful suggestions on how we should approach our dissertation journey.  Along the way we have to conclude if the topics we are interested in are researchable, because a dissertation is about analysis, and “without analysis all you have is a book report”. (Creagh, 2019) Another phrase he emphasized was finding the so what, or why does our research matter.  He noted that when we begin to reflect on the so what we will become good researchers.  “To be a good researcher we have to be passionate about the subject, but not overexuberant.” (Creagh, 2019) He cautioned us to remain objective and to be self-aware of only validating our perspective.  By doing so we will convey our due diligence to those that review our work.  Our work should be about scholarship, reliability and honesty.
At the conclusion of Fr. Creagh’s presentation he reminded us to enjoy the journey. The fact that he completed his doctorate in eighteen months through an accelerated doctoral program gives me comfort to know my journey will not be under the same time crunch.

Timothy Ireland, Ph.D. Reflection
I have thoroughly enjoyed the rotation of guest speakers that have taken their time to give us their unique perspective on their doctoral journey.  Many have exhibited immense passion for their topics. While some have warned against being too enthralled with the subject matter.  I have received the impression that a few have been romanced by their questions and has become a lifelong commitment.  Dr. Rolanda Ward gave us a glimpse of her passion during her presentation, however the recent visit of Niagara University’s Provost, Timothy Ireland, Ph.D. proves that the research can be a pursuit that spans generations.
Dr. Ireland received a master’s degree in criminal justice from Northeastern University in 1987. Dr. Ireland’s criminal justice background led him to write his dissertation titled Elaborated strain theory: Building and testing an individual-level theory of delinquent behavior (1996), earning his Ph.D. from the State University of New York at Albany in 1996. He began his presentation by identifying himself as a long-standing member of the ABD (all but dissertation) Club, taking several years to complete his dissertation. However, he reflected on his father’s thoughts that his doctoral journey would be the most rewarding and impactful time of his life, and how true those words were now more than twenty years later.  He expressed his doctoral pursuit was the one moment in his life that he was able to focus on what mattered the most for him professionally.  Dr. Ireland relished what he called “a fantastic intellectual journey that allowed him to add to the knowledge base”. (2019) He used his on-going research on the contrast between adolescent and childhood maltreatment and their differentials on the impact of offending.  He showed how a simple question has manifested into a study that not only has led to a dissemination of ideas on how communities approach societal issues, but also that we should challenging things that we know to be true to trigger a dialog about societal norms.  This idea includes our own ideologies.  He exhibited this by surveying our opinion on what which group we thought would benefit more from intervention, children or adolescences.  Based on personal experience I was convinced the focus should be placed on children, because I perceived them to the population most at risk. However, as he began to challenge the norms and provided conclusions from his research, I began to understand how my personal ideology drove me to a conclusion that might not have as great an impact.
	Dr. Ireland pointed to his dissertation as his best effort of work at the time.  Meaning that he was a new researcher and his work was far from perfect.  He reminded us that obtaining perfection is not possible nor required and warned that we need to make sure we can properly answer the question of our topic.  He mentioned how a friend’s research stalled when he couldn’t get access needed information regarding response times from the NYC Police Department.  The question was simple, challenging, and potentially could have saved lives, but in the end could not get the information to support his assumption.  Another, essence of research that Dr. Ireland highlighted was the systematic and calibrated errors.  He admitted that his dissertation was laden with statistical errors.  Obviously, not something that he was proud of, but something as a seasoned researcher he recognizes.
	I appreciate how candid Dr. Ireland was and through his presentation was able to supplement topics of our class readings. As Dr. Ireland expanded on the elements of causal claims, I was able to draw parallels to Stephen Gorard’s, book Research Designs. Dr. Ireland explaining cause and effect, with the addition of time reinforced the reading with practical knowledge that was more comprehensible that the text.  Using  his practical examples allowed me to also better understand how Creswell and Creswell’s text Research Design differs, is just as useful.

Catherine Fisher Collins, Ph.D. Reflection
A few years ago, while attending a networking event hosted by M&T Bank, I ran into Dr. Catherine Fisher Collins.  Dr. Collins is a friend of my family, surprised to see her we chatted briefly, and I mentioned I had completed the MBA program at Medaille College.  When she asked me what I was going to do next I explained that I was looking into Ph.D. programs.  Needless to say, Dr. Collins recommended Niagara University… and the rest is history.  
I tell this story because Dr. Collins legacy is about helping people.  In similar fashion to Dr. Collins providing me guidance  she has influenced countless others.  Her effect ranges from passing along simple words of encouragement to developing and implement standards for New York State.   Dr. Collins career has always been about helping others.  She started her career as a nurse’s aide, then as a registered nurse, later becoming a nurse practitioner.  I relate to Dr. Collins’ story because as she was advancing her career my mother was doing the same in the field of nursing also.  So, when she spoke about the amount of time spent away from her family, I understand the sacrifice.  Her sacrifices vested her personally so she knew that she couldn’t stop. Dr. Collins explained that earning a Ph.D. was about recognizing what was going to move her to the next level of her career.  Dr. Collins’ curriculum vitae is impressive, she is one of 17 Regents in New York State responsible for maintaining and supervision of all educational activities within the state.  She is the first African American women invited to serve of the board and is slowing reshaping the standards established by previous board members that were not educators. 
She is a lover of learning, but upon earning her Ph.D. she has decided to focus her attention on higher education and has held faculty or administrative positions at Erie Community College, Buffalo State College, University at Buffalo and now Niagara University.
She is fond of her time spent at Niagara mentioning the passing of her mentor and their relationship during the Ph.D. process.  She shared her research using the Iverson model, building on previous research to understand where kids get their ideas about health and later relating the discovery to fundamentals that needs to be taught at an early age.  Her research lead to discovering the similar situations in the school curriculum in New York State.
From her Ph.D. process she felt the most important things she could passed along was to ensure we give credit to authors. Utilize the writing center to allow others to read your work and continue to read other people’s work.

Dissertation Analysis of Program Alumni
	The following section is a review of five Niagara University Alumni who earned a Ph.D.  from School of Professional Studies’ Leadership and Policy Doctoral Program.  The purpose of the analysis is to show an understanding of the topics  presented over the duration of the fall semester.  To show an understanding of the dissertation construct when applied, the review will consist of select sections from each dissertation to be review.  The writer has chosen the following sections of each dissertation to show comprehension of researchers’ subject matters; Purpose of Study, Research Questions or Hypothesis, Methodology, and Findings
[bookmark: _Hlk25937596]
[bookmark: _GoBack]Dissertation Analysis - Augustine Agaya, Ph.D. 
Dr. Augustine Agaya’s dissertation is titled A Mixed Methods Examination of the Perceptions of Partnerships Between the Catholic Church and Government Educational Leaders in Ghana: Implications for Leadership. The purpose of Dr. Agaya’s research study was aimed at gain greater knowledge of relationship perceptions between the church and state, and to recommend skills and behaviors needed to sustain the partnerships in secondary education.  To do so would require using quantitative and qualitative methods to collect and analyze demographic information.  In addition to collecting and analyzing the perceptions of educational leaders of the church and government in Ghana.  Dr. Agaya posed four research questions; 
· What are the significant differences in educational leaders’ perceptions of partnerships in pre-tertiary education across demographic variables?
· What are the significant predictors of perceived impact of educational leaders’ behaviors on outside groups and perceived behaviors among educational leaders?
· How and in what manner do educational leaders experience partnerships in pretertiary education?
· What meanings do educational leaders attribute to their partnerships? 
Dr. Agaya used a mixed methods design. Due to the complexities that exist in the relationships in education conducting research using a single method was insufficient to record the details  of  attitudes and behaviors of educational leaders. Dr. Agaya used survey questionnaires and personal interviews which were then used in the triangulation of data in order to identify educational leaders’ perceptions of the relationships in education in Ghana.
Dr. Agaya concluded the following.  First, educational leaders’ perceptions of partnerships vary when considering the age of the educator. Younger educational leaders rated lower on competence compared to older educational leaders. Secondly, educational leaders perceptions were not influenced by gender.  Qualitative findings showed that perceptions differed among various organizations, however the quantitative results did not yield any significant differences in educational leaders’ perceptions by organization. Dr Agaya identified that if educational leaders improved on individual knowledge and developed trust in their partnership an improvement in behaviors happen, which concurred with the literature review. 

Dissertation Analysis - William Campbell, Ph.D. 
Dr. William Campbell’s dissertation is titled Why do Individuals Volunteer for the Military During Times of Armed Conflict? A Phenomenological Study.  The purpose of the study was to gain knowledge of what factors influence individuals to join the military in times when the country is at War. Why do Americans, predominantly with higher socio-economic status chose to put themselves at risk in comparison to other countries, like Afghanistan, Iraq or Syria. 
Dr. Campbell’s designed his study to answer one questions initially, why people join the military, or continue to serve in a time of armed conflict? From the responses, the answers were divided into subgroups based on military advertisements, political speech, or explanations identified in existing research.  After the initial study was conducted an additional four related questions were asked. Each participant was a assigned a primary motivator based on their  answers motivator for joining the military and asked additional questions to get a deeper understanding of why the join the military.
Dr. Campbell used a qualitative methodology in design the study. Through the use of a pilot study and then dividing into subgroups he was able to ask additional questions to collect greater detail.  Dr. Campbell’s pilot study was based on a modeled created by Rodriguez and Margolis in a paper titled Siblings of Military Service Members. The additional step of widen the geographical area of the study to reduce the effect of bias from an isolate sample population.
Dr Campbell noted that previous studies suggested reasons for joining the military during times of conflict as risk versus reward for monetary gain, access to and paying for college. belief that the poorest Americans are pushed into military service However, Dr Campbell’s research supports the assertion that people who join the military during a times of war do it for a higher purpose than self, created by a sense of duty and obligation early in life.

Dissertation Analysis – Brian Poliner, Ph.D. 
Dr. Brian Poliner’s dissertation is titled, An Examination of Employee Satisfaction in Multicultural Nonprofit Organizations: Implications for Leaders.  The purpose of this study was to analyze reliability and validity of whether embeddedness was a better predictor of turnover intention in multicultural organizations. In order to do so, Dr. Poliner analyzed differences in employee satisfaction between individualistic and collectivistic cultures and examined the differences between intrinsic and extrinsic motivators within individualistic and collectivistic cultures.  Dr. Poliner sought to answer four research questions;
· How reliable and valid is the data collection tool that was used in the current study?
· Is embeddedness a better predictor than p-o fit of turnover intention in multicultural organizations?
· Is employee satisfaction significantly different between individualistic and collectivistic cultures?
· Are intrinsic and extrinsic motivators significantly different within each culture (i.e. individualistic and collectivistic)?
Dr. Poliner selected to conduct a quantitative study that was designed to analyze a questionnaire to answer the four research questions.  Dr. Poliner concluded the questionnaire was insufficient in collecting demographic information which could have allow Dr. Poliner to examine the connections within the demographic variables as they relate to employee satisfaction. Second, Dr. Poliner discovered that p-o fit was a better indicator of satisfaction versus embeddedness in both the individualistic culture and the collectivistic cultures.  Third, according to the data the US employees felt more appreciated and satisfied with their fit and career path than the those in the Chinese organization.  Lastly, the US nonprofit employees were more satisfied in the workplace than the those in the Chinese organization as well.

Dissertation Analysis – Halin Tavano, Ph.D. 
Dr. Halin Tavano’s dissertation is titled, Service-Learning in Higher Education: Student Perceptions of the Cost of Service, the Perceived Benefits, and Institutional Policy Implications. The purpose of this study is an attempt to learn more about students’ perceptions of their service-learning or community-based learning courses in higher education and whether these views may lead to future participation in service to their communities.  Dr. Tavano asked the following five questions;
· How do students rate the importance of institutional factors such as mission and vision, institutional leadership, faculty support, and financial support for community initiatives for service-learning or community-based learning at their institutions?
· What are the costs of service-learning or community-based learning as perceived by students across different genders, majors, academic year, ages, races, and religions?
· What are the benefits of service-learning or community-based learning as perceived by students across different genders, majors, academic year, ages, races, and religions?
· Do students across different genders, majors, academic year, ages, races, and religions plan to participate in service-learning opportunities in the future?
· Do students’ perceived costs, benefits, and future participation in service differ across geographic areas based on median income levels and population sizes?
Dr. Tavano elected to conduct a quantitative study to answer the five research questions.  Concluding that a majority of  the students documented that institutional factors were important or extremely important to service-learning at their colleges.

Dissertation Analysis – Michael Reilly, Ph.D. 
Dr. Michael Reilly’s dissertation is titled, Leadership and Work Ethic in Skilled Trade Business: What Leaders can do to Lead Cross Generational Skilled Workers to “Want to Work?” A Mixed-Methods Study Examining Differences in Worker and Manager Perceptions of Leadership Effectiveness and its Impact on Worker Work Ethic.  The purpose of this study was to determine the impact managers and co-workers can have on work ethic in skilled trade workers. Manager are concerned that work ethic among the skilled  trade industry is weakening  and newer workers today do not possess the necessary work ethic to be successful in the demanding skilled trade industry Dr. Reilly solicited answers to the following six questions;
· Are there any significant differences in the ratings of leader characteristics in terms of their impact on a worker’s work ethic as evaluated by participants across employment status (i.e., workers and managers), generation (i.e., Traditionalist, Baby boomers, Generation-X, and Millennials), years of work experience (i.e., less than 5 years, 5-10 years, and more than 10 years), and educational background (i.e., without college degrees and with college degrees) in the skilled trade business in Western New York?
· What are the sources of score variation contributing relatively more to the variability of impact scores of the leader characteristics on a worker’s work ethic as evaluated by participants across employment status, generation, years of work experience, and educational background in these skilled trade businesses?
· Does the reliability (e.g., G-coefficients for norm-referenced score interpretations) of the impact scores of the leader characteristics on a worker’s work ethic differ between participants across employment status, generation, years of work experience, and educational background in these skilled trade businesses?
· What are the effects of employment status, generation, years of work experience, and educational background on the participants’ perceptions of work ethic or work behavior in these skilled trade businesses?
· How can a manager impact a worker’s work ethic or work behavior in these skilled trades businesses?
· How can co-workers impact a worker’s work ethic or work behavior in these skilled trades businesses?
Dr. Reilly used a used a mix-methods approach to conduct research, combining generalizability (G-) theory and SPSS quantitative analysis with worker focus group qualitative analysis. Based on the data collect Dr. Reilly made the following determinations. 
· When participants across employment status, years of work experience, and educational background evaluate how ratings are connected to work ethic among all leaders characteristics there was  significant differences found. Also, when participants across three generations evaluated all leaders in connection to their work ethic no significant difference was found.  
· Second, participants across employment status and educational background did not generate very different results, but participants across generation and years of work experience did generate different results the variability of impact scores of the leader characteristics on a worker’s work ethic. 
· The raters across employment status, generation, years of work experience, and educational background rated the 50 leader characteristics regarding their impact on work ethic in the similar dependability.
· No significant was found to have an effect on Generation perceptions of work ethic, but  employment status, years of work experience, and educational background had significant effects on the participants’ perceptions of work ethic.
· The following three important characteristics were found in manager that had a positive effect on work ethic; showing workers they care, being able to communicate, and demonstrate mutual respect. While managers who demonstrated the following behaviors had a negative effect on worker’s work ethic; having a bad attitude, yelling in front of other employees, and inability to communicate. 
· The following three important characteristics were found in manager that had a positive effect on work ethic; being helpful, being positive, and being a good team player. While managers who demonstrates the following behaviors had a negative effect on worker’s work ethic; negative, not a team player, possessing a bad attitude. 

Research Interests
Many of my peers in the Ph.D. program have determined their topics of interest or a phenomenon to research.  I noted in my reflection of Dr. Ward’s presentation, that I began to consider how earning a Ph.D. could enhance my career. Now that I have started working at the Department of State, I am keeping this in mind. I would like to find a phenomenon that I can link to State Department leadership at the agency level.  However, limitations to conducting research in regard to government agencies may include limited access to information due to constraints of confidentiality and classification.  Without a topic it is difficult to address research design or methodology.  Another obstacle of conducting research from inside the agency is receiving director level or higher approval from the Department of State.  Until, I narrow the scope of my research topic everything remains speculative. 
	
Summary and Conclusion
This semester has been a whirlwind of activity. Starting a new program and getting acclimated took a little longer than expected.  However, the tempo of the Friday night schedule keeps the alternating rhythm of the two accompanying courses (ADS 805 &710)  in balanced.  The curriculum was challenging due to the added dimension of the cooperative learning model.  I had  experienced this during when I earned my MBA.  Similar to my graduate studies there are moments when you prefer to complete the task as an individual.  Although the peer interaction this semester offered several positives.  The building of personal connections between peers was welcomed.  Supporting each other will pay dividend as we move through the program.  Another positive was the exposure to other working professionals, especially those in the education field.  During the group presentations I recognized the caliber of their teaching style and how polished they were.  What might be more important was how they engaged the class through practical application of the subject matter.   A recommendation would be to encourage the class to utilize this technique, as it calls attention to applying the information as opposed to regurgitating the material.  My goal is to utilize this technique when given an opportunity to present in the future.
The Research Seminar provided a construct of dissertation development through the perspectives of researchers albeit via different mediums.  The required texts offered something different from the other.  I onsidered the  Creswell and Creswell text a how to book, providing step by step instructions. While the Gorard text provided a framework as well, the design of his writing was tailored to being critical of unintended errors in dissertation development.  The Gorard text proved to be a more challenging read but learning about dissertation development through another researcher was appreciated.  Besides the presentations and the readings, we had a wonderful opportunity to hear from faculty and alumni about their doctoral journey.  Hearing from guest speakers put the task that we embarked on into perspective.  They relieved some of the pressure, explaining process, pitfalls, and telling their personal and educational stories gave me pause to consider how I was going about my studies.
Overall, I thoroughly enjoyed the class, anytime you add food and champagne together you know fun is not too far away!
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